StatutEs
of the Probation and Mediation Service of the Czech Republic
The ministry of justice issued in accordance with article 3, paragraph 6; article 6, paragraph 5; and article 15, paragraph 3 of Act No. 257/2000 Coll. on the Probation and Mediation Service and on amendment of Act No. 2/1969 Coll. on Establishing Ministries and Other Central Bodies of the State Administration of the Czech Republic, as amended, Act No. 65/1965 Coll., the Labour Code, as amended, and Act No. 359/1999 Coll. on Social-Legal Protection of Children (the Probation and Mediation Service Act), the Statute of the Probation and Mediation Service.
Section I
The Status and Operation of the Probation and Mediation Service
1. The Probation and Mediation Service was established pursuant to the Probation and Mediation Service Act.
2. The Probation and Mediation Service performs tasks in criminal proceedings and exercises powers as defined in the Criminal Code, the Criminal Code of Procedure, and the Probation and Mediation Service Act, or in other laws.
Section II
Organization and Management of the Probation and Mediation Service
Article 1

Organization of the Probation and Mediation Service
1. The Probation and Mediation Service is headed by the director, who acts on its behalf. The director is appointed and removed by the minister of justice.
2. The Probation and Mediation Service is divided into the directorate and offices located at the seats of the district courts or made-equal courts (hereinafter referred to as “district courts”).
Article 2

The Director
1. The director manages, organizes and supervises activities of the Probation and Mediation Service, and is accountable to the minister of justice.
2. The director may authorize the deputies to manage certain sectors of activities. The director authorizes one of the deputies to represent him/her in the full scope of rights and responsibilities at the time of his/her absence.
3. The director is empowered by the minister of justice to authorize the regional manager to manage and coordinate activities of offices in the region in question (the court region).
4. Following consultation with the relevant regional manager, the director may put forward to the Minister of Justice merger or division of offices in the municipalities that are seats of two or more district courts.
5. On the proposal of the head of the office and in consultation with the regional manager, the director decides on the internal structure of the office.
6. The director issues internal regulations to ensure activities of the Probation and Mediation Service.

7. The director cooperates with the Council for Probation and Mediation.
8. The director puts forward for approval to the minister of justice the “Study Programme of Education of the Probation and Mediation Service Officers and Assistants”.
Article 3
The Directorate
1. The directorate of the Probation and Mediation Service
a. ensures the operation of the Probation and Mediation Service in terms of economic, material, financial, personnel, and organizational matters,
b. manages and organizes its own educational, informational, conceptual, methodological and analytical activities,
c. develops international cooperation with institutions operating in the fields of probation and mediation, social work in criminal justice, and social services,

d. investigates complaints about the discharge of the function of regional manager, or, if the complaint's content is disagreement with the way the complaint in the same matter was dealt with by regional manager.
2. The directorate's seat is Prague.

3. Individual employees of the directorate may, upon authorization by the director, perform their work tasks also in the offices. Regional managers may be authorized to long-term work in these offices.
Article 3a
The Regional Manager
1. The regional manager is an employee of the directorate, who, under a mandate from the minister of justice, is authorized by the director to discharge the office.
2. The regional manager is responsible for the proper functioning of the Probation and Mediation Service offices in the region he/she manages (the court region). Heads of the offices report directly to the regional manager. 
3. To ensure proper operation of the offices, the regional manager has authority particularly in the areas of management, control, and personnel.

4. The regional manager investigates complaints about the discharge of the function of head of the office, or, if the complaint's content is disagreement with the way the complaint in the same matter was dealt with by the head of the office.
5. If the regional manager meets the legal requirements necessary to discharge office of a probation officer, he/she may perform, upon authorization by the director, customary working agenda in a reduced extent, to include case agenda, allocation of which he/she specifically negotiates with the head of the office.

Article 4

The Offices
1. The Probation and Mediation Service offices, operating at the seats of district courts, are the backbone of the exercise of probation and mediation activities.
2. The Probation and Mediation Service offices are not separate accounting entities and do not have legal personality.
3. The offices can be internally divided into departments,
a. if necessary to ensure specialized professional activities of the officers and assistants,

b. for other reasons.

4. In municipalities that are seats of more than one district court, offices may merge or divide, after discussion with the regional manager and upon proposal by the director to the minister of justice.
Article 5 

The Head of the Office
1. The office is managed by the head that is appointed and removed on a proposal of the director of the Probation and Mediation Service by the minister of justice after discussion with the Council for Probation and Mediation.
2. The head manages, organizes and controls work of the office, and methodologically manages work of the officers and assistants. 
3. The head, via the regional manager, proposes to the director the internal division of the office to departments.
4. The head investigates complaints about the office procedures, with the exception of complaints referred to in article 3, paragraph 1d herein.
5. The head of the office follows guidelines of the regional manager.

Section III

Education of the Probation and Mediation Service Officers and Assistants
Article 6

Education of Officers
1. Education of candidates to the officer's position, and education of officers includes basic qualification education and further professional education.
2. The basic qualification education includes graduation from a qualification education programme with specialized examination, which is the qualification required for the officer's position.
3. The 12-month qualification education programme includes theoretical instruction and practical training in law, social disciplines, social work, and communication skills.
4. Further professional education includes especially attending specialized seminars and courses, to maintain and deepen knowledge.

Article 7 

The Officer's Professional Examination
1. When finishing the qualification course, candidates to the officer's position may apply for professional examination.

2. The professional examination is performed before the examining board appointed by the minister of justice, on a proposal by the Council for Probation and Mediation.
3. The professional examination of the officer verifies the theoretical and practical expertise in law, social disciplines, social work, and communication skills.
4. Results of the examination shall be certified. 

5. The examination may be repeated no sooner than after 6 months.

Article 8

Education of Assistants
1. Education of assistants includes a specialization course and further professional education.
2. The 6-month specialization course is completed by verifying the knowledge acquired. It includes theoretical instruction and practical training in law, social disciplines, social work, and communication skills.
3. Further professional education includes especially attending specialized seminars and courses.
4. In further education, assistants may achieve narrow specialization.

Čl. 9 

Differential Examination
1. Differential examination taken by a candidate for the PMS officer's position, who is a citizen of a member state of the European Union or another state, or a stateless person, verifies theoretical and practical expertise in the Czech law, especially criminal law, both substantive and procedural, focusing on probation and mediation in criminal proceedings (and the Czech language knowledge). If the candidate does not document the required qualification for the full range of probation and mediation tasks, the examination also verifies such undocumented knowledge in the areas of social work and communication skills. 
2. Results of the differential examination shall be certified.
3. The examination may be repeated no sooner than after 6 months.
Article 10 

Common Provisions on Education
1. Details concerning education of officers and assistants, the officers' professional examinations and differential examinations, are defined in the Study Programme of Education of the Probation and Mediation Service Officers and Assistants.
2. The director puts forward the “Study Programme of Education of the Probation and Mediation Service Officers and Assistants” to the minister of justice for approval. 

3. Education of officers and assistants is organized and managed by the directorate, through a sectoral educational institution.
Section IV
Article 11

Entry into Force
1. The Statutes repeal the Statutes of the Probation and Mediation Service of the Czech Republic from 21 May 2001.

2. The Statutes come in force on 1 January 2008.

Prague, 19 December 2007

JUDr. Jiří Pospíšil 
The Minister of Justice of the Czech Republic
PMS ČR
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